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Person Specification –Teacher with TLR

	Element
	Essential
	Desirable
	Assessment Method

	1. Classroom practice

	A high quality classroom practitioner.
	(
	
	Letter of application

	Good planning and record keeping.
	(
	
	Letter of application

	Good management of assessment.
	(
	
	Letter of application & interview

	Up to date knowledge and understanding of curriculum development, both national and local.

	(
	
	Interview

	Experience of teaching in different Key Stages.

	
	(
	Letter of application

	Creative thinking with regard to teaching and learning.
	(
	
	Interview

	2. Key Stage Management

	Experience of successful, close working with colleagues.
	(
	
	Interview

	Successful development of professional areas.
	(
	
	Letter of application & interview

	Experience of liaison with other schools.
	
	(
	Letter of application & interview

	Experience of statutory assessment (i.e FSP, Yr2, Yr6)
	
	(
	Letter of application

	Knowledge and understanding of the Renewed Primary Framework
	
	(
	Letter of application

	Experience of transition between key stages or phases of education.
	(
	
	Letter of application

	Experience of development planning.
	(
	
	Letter of application

	High quality communication skills
	(
	
	Interview

	Proven record of team leadership
	
	(
	Interview

	
	
	
	

	Element
	Essential
	Desirable
	Assessment Method

	3. Monitoring and Evaluation

	Experience of monitoring standards.
	(
	
	Letter of application & interview

	Experience of pupil tracking systems
	(
	
	Letter of application & interview

	High expectations of pupil achievement
	(
	
	Interview

	Proven track record of target setting and review
	(
	
	Letter of application & interview

	Knowledge and understanding of School Self Evaluation.
	
	(
	Interview

	Experience of school data analysis 
	
	(
	Interview

	Confidence with ICT systems 
	
	(
	Letter of application & interview

	Element 

Essential

Desirable

Assessment Method

4. Curriculum Management

	Previous curriculum management
	(
	
	Letter of application

	Evidence of contribution to whole school development planning
	(
	
	Letter of application & interview

	Effective evaluation skills
	(
	
	Interview

	Commitment to continuous improvement
	(
	
	Letter of application & interview

	Creative thinking

	(
	
	Interview

	Ability to direct and motivate others

	(
	
	Interview

	Experience of organising and leading meetings

	
	(
	Letter of application

	5. Every Child Matters

	Knowledge and understanding of the Every Child Matters agenda and five key outcomes.
	(
	
	Letter of application & interview

	Ideas on monitoring and developing current practice to develop the five key outcomes.
	
	(
	Interview
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